c4

o
ar I Process Flow for Recruitment Drive

WE BELIEVE IN THE POWER
OF HUMAN POTENTIAL Black Pearl to Submit
Resumes on Portal

Screening and share the
feedback

Selected Rejected Will be Added to the
Candidates Candidates future Pipeline

Partner to Share
Predictor Test

Candidate Fail Candidate pass
the test (Below the test (Above
60%) 60%)

Partner to Allocate the
Interview Slots &
Collect the documents

Interview with
US Employer

Interview Interview Will be Added to
Rejected Selected the future Pipeline

Assign the RE
Test

RE Test Pass RE Test Fail Will be Added to the
(Above 50%) (Below 50%) future Pipeline

Contract Issued to the candidates &
start with CGFNS Process



